@killsforcare

Taking an integrated approach to personal
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1 PA employment status

L, ca_fusders ss~U.d agree a c sgdletn
n acsH, Neee

rwéﬁ ma4zaPAemg,yed, r ;e_f.erqp syed.

Wsere a PA s zefe ed, fusderz zo~1 d

be cear ab ¢¥se mg Cal, sy, MNuzf MNae

oMy rger. Tasg Casebe sy, Hed by

Y cearmegzzages, sdre ey cga_cage
fi rdredi emyg ymethasdisgr ave, f
er‘qp,_ymehly' er ge_f.erqp,_ymek Fr
aplasse:
Nsepy -3 s f - dyy asd scaess
o § tisePA
accegN A s, sl sUbjedt Nae
Nermg, fe ,_ymehl-)
Nue sereagzed car-.ce and ¢ by Nadi
a-em,,.ymeh-arra-eeme&@rau‘
Nse emyg ,ger, MNsegery madise, s
Nserbesaf

<

=<

=<

aresethigtisersgazg caled Mo
maaseise 1 1@ dec.s, n-lﬂn—ke:gard‘i,
ern,,_ymem&iéw: .

=<

srarsey Ce3 shl se Crec 4 requred

asal carred, ¢, edlab_gs—gef-emy ,yed

$alus, weud.ee requeldi e ad 4369 26 A

reg rd, f:

Y 5 me wsu
sember (UTR)

Y acgqy, MNae, 8g me, f 5 me '3
Emp ;yyme AU 2 ad cd r (ESI)
CreC 4 [s-co-sbudesa 14 dg' ESI
referesde smber

Resources to help you

veNS referesse

7by'meiank.éiéd vg, fPAs .e.

Y crecag amis-pp desaws

_ equgmebkdPAUZes

Y /8 sgurasee a PAmay o e Ay ACE
Y NyeNermg, f z9r ce/c tkadizuzed

=<

d cumethse /yrusge, fa sefemy yed
PA sasbeessal: jed asdn &4
oV d.s@N ez s YMal, mazgatl, fse
N raquar.,n cezz &Mse zameNmel 3
detdfled asd zraredsdi 3 me 1o raz
asd /geed rélassa PA

v

V @w dae ab rmal, s ddse ffer
¥ aabe, cay Maregard cage
masageme tiy HR g4y, 1,031 —asdl
sm_ar.

Why?

Were a d.fferetimu sdler$iand s@ béi /eeam
fusdlerz sbhse zame area$ 312% arhy £35
arega a.abe, f,,e, ® £ Crane.se fusders,

/S W Cp¥e , Uy esgagedse s9r cez
, ¥a ‘sef-emyg,ged’ PA be.s@N, dNadit
rélaskser zor ceNséli PAmuil beg me asm
‘e ee’. Ta-gmay deqy agerg sagirasgfer
béimprfgn-fu V-7 %Zam? ®

.

Trere’sa g Naewy Netha {isel amy e
recg. edN, dale are g, Nsdica_réisetisasm
raéi.cafiséi /sere agergy s PArefuzedy)
eq me amemy;yeelsgy ¢ ud pa ser

‘eMyp ;y'me tNerm_ sdiled.

The employment status
of PAs

Teggude / y U
Usalerlasd ¥ re ab &
-‘heem,,_ymeh.iiéiug, f

Am | employed or self
employed?

Ta-g 5oty dg
PAz usderdideg f
-‘h‘y’re em,,_y'ed, r gef
PA:. ems ,_yed.

HMRC employment
status indicator tool

TedN | _/—sey
y Uazed fPAs
are em,,_y'ed, rzef

emy ,_yed.



http://www.skillsforcare.org.uk/PAemploymentstatus
http://www.skillsforcare.org.uk/PAemploymentstatus
https://www.youtube.com/watch%3Fv%3DIOLBejCYRc0
https://www.youtube.com/watch%3Fv%3DIOLBejCYRc0
https://www.gov.uk/guidance/check-employment-status-for-tax
https://www.gov.uk/guidance/check-employment-status-for-tax

Pl o rates



Rl aining

Waere fusdlerzd ol g e ac smgdletn

Y acs¥, PANra.sese, r /sereNra wmé
wecd s crange (az 5 me m\i‘ry esbél eenm
fusdlerz NmN.ner PA): v

Y Naere nsedéi, be c.ear, agreed, gu dasee


http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/Support-for-individual-employers-following-the-introduction-of-personal-health-budgets-March-2016.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/Support-for-individual-employers-following-the-introduction-of-personal-health-budgets-March-2016.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/Support-for-individual-employers-following-the-introduction-of-personal-health-budgets-March-2016.pdf
http://www.skillsforcare.org.uk/iefunding
http://www.skillsforcare.org.uk/iefunding
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/Supporting-your-personal-assistant-to-gain-the-skills-they-need.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/Supporting-your-personal-assistant-to-gain-the-skills-they-need.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/Supporting-your-personal-assistant-to-gain-the-skills-they-need.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/A-practical-guide-to-learning-and-development-for-personal-assistants.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/A-practical-guide-to-learning-and-development-for-personal-assistants.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Training-and-funding/Training-learning-and-development/A-practical-guide-to-learning-and-development-for-personal-assistants.pdf

4 Redundancy

Jultazm, rewe @£ /—Lse ammbiegraied, r
) ,Ny fusded budgéet¥- eMp,y a PA, mams
gk duag eMp 1y -1& PAgaref A& T
/—f + jacear) urugy; my & ¥ /ee m
¥aa 1@ Nreams, Maddser PAg adisel soeds
Cranée. w.

| nainia s cazedNs-gCrange shlse 3 Urce

, MNaer budgdi '.f,ﬂa,q ace a‘ﬂet*h‘y‘ e
aready eMp ,_yeb@i se zame PAf ra

G sgderabeger, d, MN.me.

Azredu udauy.,q' 5 sm2N, crdin f
s9r ce Nz My, Haddisdl sesmgthiseg

Up @} iy fusdled caregacdege, r sere

5§ Mg e sazmy ed bél reeusdsdeNs, asm
agreemedts 3 zbél reedbNafusdersas

N s sregy mbel rmeéiagiisec ¥, f
red¥ sslasdy.

Trerdl, saef Moz gcear

Y A zma_sember, % amg ez pa
beessigy, Hed /seretse ac4; fasm
agreed (Yasda) arras@emetsaz
deqed‘i se fu sl s@Mrangfer adise
recy. a6 fusdler saz c weerugab taume
rej,, bty § rmediagisefu_g ¥, f
redu sela sy’

1. Ta=z s8-Ud G efise scesdr,
s3-Ud be sy acege eamfii sbey edisdi redusdasy
Nodi agh dua_emy,gergare agt zed,

/sere sgurasse d egld, r ; gy efiseg §, fredusda
4G ¥edly
@urcsase 3¢ assed emp yers _abiy _aglrasee '.we.nhavqe, w=a PA.

Y A ,ca_agreemeti gy H2ise wereaged
uge, f bhegraled, r‘m;fu-ded budegdi z
asd a_ rf:fuuderg‘i, budgdi f r ank
aN-.c.PéiEd c ¥s

Why?

He 16 asagreed qegl acs+

=<

e, Jd:,P,NeN-a_deq: shd seNrangfert, a
PHB (¢ c¢ erza)

=<

oV degacear /g f r jard 2md{UA, neg

/sere a redu udaly?ymeh-g due asd
Mmeg /sce-arey Nethay ey ef r
agiasse Vseamg MG 16 My, y-16 a PA
,ma:.,ag:d‘.} a dy.

Learn from others

lsea ssmber, fareas, ~ca_adis-tiesand
CCGsare ; rase' qe e @ r acs—
N paraetdec ¥, fredusdasgy, sereNs—g
fa_gy, N uage,,aﬂe:. ».

Te-z s Ldeg r acsedN, zsaras@isec 3

; fredusdasgy ; waggr -rdla baz s (baged, sm
Nae wsmber, fyrear { i as=emy ,y'er ,-a:,,ad
f MNaer PAUz1e fusd a@ fr m eac-@a-?y).

asd amsagreeme tim
ammagh dua’z sglrasee. N 3 be%i.,raéu:e

Dqgeud,ne, ey e, f@r er,crcumdlassez an Useise cam asd cameyf cezz oM X aglrasee my & eflre
G

, fredusdasgy .

2. Weensasimyy ger degti gcagsed agafrudirdl, smfc bkadl. Tz measgiser, tkadiBeded baise gy Cre





http://http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/The-PA-workforce-in-social-care-health-research-and-recommendations-Dec-2016.pdf
http://http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/The-PA-workforce-in-social-care-health-research-and-recommendations-Dec-2016.pdf
http://http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/Supporting-individual-employers-and-their-personal-assistants-March-2016.pdf
http://http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/Supporting-individual-employers-and-their-personal-assistants-March-2016.pdf



https://www.gov.uk/employment-contracts-and-conditions/overview
https://www.gov.uk/employment-contracts-and-conditions/overview
http://www.employingpersonalassistants.co.uk/
http://www.employingpersonalassistants.co.uk/
http://www.acas.org.uk/index.aspx%3Farticleid%3D1577
http://www.acas.org.uk/index.aspx%3Farticleid%3D1577
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/In-your-area/In-your-area.aspx

7 Wider considerations

Trereare ayg /der C sgderdi, s No-set
ab ¢, euure‘*-e.rry e bé& /ee il 1dl 16
$ireamg, r a crange shse 3 Mce, MNae
budgdl z me e Uged oF aPAg ez

am g

An agreed approach to funding during
transfer
Yz My Hakikisdi 1 budl arrasgemetig are
aqpace, fusd asdl, ffer G bnasty, fcare
durseérasegfer. L, ca_atis~~ ez asd NHS
, TGamgdi, g srare a re g, b iyt engure
Nee g bhusly, fcare. Cear agreemedi am
regy sebtiezdi bNor rgamgdi, 1o and
g duage e3.3.Mmy, Hate f b,*h@afhe: are
N acse Nz

) amg £: a cage Sugy bk duc.aelise
I acsH, *-iraufer*ia,q..ly HeN:Va_y:
G asdMser  ca_atis-ty 5@ aabe, 1
@age 32, fsergy N sere.

Maintain consistency

Trere are a sember, faddi, sa_

G sgderdi, mg,ca_atis-tezamd CCGg

srudNae, matia s wmpdiesg Me-PA
LN

eMp ymebhasd siigg H.

Y EsgureNse rece. e aty (g dua_
Sy ryer) dam /5 /o8
_aglrasee and‘;e o, QT3 GEME king 2t
eMp ,.aer areadqy sag asd sdiN se fU ael 06
N G thueiseze 5 uyace
Y If amemy yer a_teaq' sz agp referred
br, &r s-Negy uge, /sere h@rale,
ergure B sqy casc Y bt Uge
Nue zor cedNo=z, raammgdl, s r agh dua_
oW des Tnegfam_alf‘y asd ca-ce 2
My, Habkasd casmsegee ; dd-srigl, s
Y Ma< gure ays‘& 3 e U ge, feqy,,mek
, razgzdledg &N eCram, & -3 dé&la_ed
asd Usderd ; d, az Mafusdae durse
Nrasgferisere ga-U dbe am brea acsbise
w aably, Meegeads

Giving consideration to how someone
might retain support from their PAs, where
they can no longer act as the employer
Ris-ugs-sdl a_jgy dise caze, g6 e /—
, flewry e béi Yee il 1dl 16 $Sreamg (ff-m
5 cacareN, sedisyadiser ging N seeds
aereage. |ahda—g JHUA n&i’g.,, 230N ad
5 Me e /s sazee , Uy dretig sedise
‘en&, ;gerY, e may shi beabeN, ¢ bhuse
N d g .WerdNag HNeecage, eary
d.zcuzs, ua:.,a-ﬂ, MNrasgfer gs~udf cug

)

a) /séiser 3 me e /el rélaskse
sl Hisgy rece- e firma PA

b) s M=z cambe acsye ed, 16.Ld.16 symy N
f; m afamyz member, asdisergerg smra
N -—,rd,Pa-?‘y, rGanmgdl, tam

lshdse cage, Mre ANer, , ca_adis-rflezand
CCGz gL d c sgder '.uéd ser Trasegfer, f
Usdela 4se s (Priiedi, B fEmyg ymetd
regU A\, sgare —cabe. Y v cassead m re
ab, ¢¥ ez fr m ACAS.

Transfer of Undertakings (Protection of

Employment) (TUPE)

Az s-gs-g bted alyy e, TUPE regu A, s MGy
¥ /sere 3 me 16 réla sgise zor ce, f

a PA b LOPErg sl IGaMgA, sida 4406

re g, n‘b;‘y fir eMp ,_y,-g‘-i se PA crasges.

W aéiser TUPE £z .sre_akk shse déla_z
, T asmagh dua_cage asdtl z sdiNse cazehsdi


http://www.acas.org.uk/index.aspx%3Farticleid%3D1655



http://www.skillsforcare.org.uk/iepahub
http://www.skillsforcare.org.uk/PAemploymentstatus
http://www.employingpersonalassistants.co.uk/
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Working-as-a-PA/What-is-a-PA/Being-a-personal-assistant.pdf
http://www.skillsforcare.org.uk/Employing-your-own-care-and-support/Resources/Supporting-employers-and-personal-assistants/Research/The-PA-workforce-in-social-care-health-research-and-recommendations-Dec-2016.pdf

	Introduction
	 Key principles for establishing an   integrated approach 
	 Why is an integrated approach   important?  
	 Considerations for partnership   working 
	 1 PA employment status 
	2 Pay rates 
	3 Training 
	4 Redundancy 
	5 The employment of family members 
	6 Terms of employment 
	7 Wider considerations 
	 Useful resources 
	 Contents 

	Button 1: 
	Button 2: 
	Button 3: 
	Button 4: 
	Button 5: 
	Button 6: 
	Button 7: 
	Button 8: 
	Button 9: 
	Button 10: 
	Button 11: 
	Button 12: 
	Button 26: 
	Button 34: 
	Button 33: 
	Button 13: 
	Button 14: 
	Button 15: 
	Button 16: 
	Button 17: 
	Button 18: 
	Button 19: 
	Button 32: 
	Button 31: 
	Button 30: 
	Button 29: 
	Button 28: 
	Button 27: 
	Button 35: 
	Button 36: 
	Button 37: 


